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Reviewing the Government Services Development Bylaw No. 156 of 2016 and rearranging the relevant roles 
and responsibilities.

Finalizing the legislative framework for the establishment of the Service and Public Administration Commission 
and the institutional arrangements for the government performance monitoring units.

Amending the Civil Service Bylaw No. 9 of 2020 to ensure outlining the outputs of modernization by 
highlighting the outputs of the human resources and leadership component.

Activating and developing legislations on compliance and governance in a manner that strengthens the role 
of the entity within the Prime Ministry responsible for monitoring performance, and other oversight bodies 
such as the Audit Bureau and the Integrity and Anti-Corruption Commission, and bodies concerned with 
developing plans and policies, especially the Ministry of Planning and International Cooperation and the Civil 
Service Bureau.

Regulating the government and institutional performance management structure and the national system for 
public administration, integrity and governance to ensure enhanced compliance and accountability according 
to the proposed amendments in the structure, and to achieve 70% government compliance with the laws, 
regulations and instructions related to the management of the sector.

Adopting the law related to investment and the business environment in Jordan and regulating the relevant 
legislation, especially with regard to customs procedures, income and sales taxes, and incentive systems.

Reviewing the bylaw no. 80 of 2012 on establishing government departments and developing organizational 
structures, and amending it by adding provisions that guarantee the mechanism and requirements for 
establishing independent institutions.

Finalizing a bylaw to ensure continuity of work and implementation by regulating the process of handing over 
responsibilities and tasks when making any changes in leadership positions (ministers, secretaries-general, 
general managers, (Handover & Transition Bylaw)).

Reviewing the sectoral legislations (health, education, water, energy, agriculture and social development) in 
order to raise the efficiency of work in these sectors.

Reviewing Planning Law No. 68 of 1971 and introducing amendments that ensure complementarity of 
roles and responsibilities among all parties in managing government performance (planning, succession, 
implementation, monitoring and evaluation) in a manner that ensures coherence with budget planning, 
human resources and setting future scenarios.

Developing an integrated system for managing government leaders in terms of organization and procedures.

Launching a government communication plan for enhancing transparency that details the new monitoring and 
accountability mechanisms, and ensures government agencies’ compliance with laws and regulations.

Sharing and disseminating compliance mechanisms to achieve transparency and integrity with the various 
entities and stakeholders, in addition to strengthening the role of the platform “your right to know” as a 
reliable reference to verify facts and refute rumors.

Regular monitoring of performance and implementation of legislative initiatives in order to achieve 80% 
government compliance with laws, regulations, and instructions related to public sector management.
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Issuing a code of good practices and impact measurement to improve policymaking and decision-making.

Establishing an integrated system of legislation that enhances governance and compliance, and separates the 
oversight and the executive roles.

Finalizing the study on future scenarios that require proactive legislation in order to update them.

Adopting a proactive legislative approach to address the risks in future scenarios in order to create advanced 
and efficient legislations.

Adopting a positive change approach in drafting legislation in order to motivate adherence and immediate 
compliance with its requirements.

Applying an electronic system to automate legislation and adopting modern technology for managing and 
developing legislation.

Applying an electronic system and adopting modern technology for immediate compliance.

Developing integrated technology systems to strengthen the management and development of legislation and 
the rule of law (RegTech).

Regular monitoring of performance and implementation of legislative initiatives in order to achieve 95% 
government compliance with laws, regulations, and instructions related to public sector management.

Evaluating implementation and identifying gaps and including them in the modernization plan for the years 
(2026-2028).
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