
Institutional Development Pillar 

	 Establishing the Service and Public 
Administration Commission (SPAC)	

	 Abolishing the Civil Service Bureau

	 Fast tracking capacity building in prioritized 
ministries and institutions 

	 Resolving the Civil Service Inventory and 
hiring based on merit, competitiveness and 
transparency  

Human Resources 

Appointing 
28 critical jobs

Training 7500+ employees in public 
administrations and leadership 

40%
2023

55%
2024

70%
2025

85%
2026

100%
2027

2023 Key Achievements 


